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Disclaimer

• This presentation is for informational purposes only, and 

does not constitute nor infer a consultative or 

supervisory relationship between the speaker and 

audience.

• Sources for information presented will be cited as 

appropriate, but any interpretations and/or opinions are 

the speaker’s alone, and do not represent the opinions 

or interpretations of Florida Institute of Technology, nor 

the Behavior Analyst Certification Board.

• Laws, rules, and BACB® documents do change. Always 

check the latest source. 

Introduction

• “Excellence in Behavior Analytic Supervision”

• Introduction to Behavior Analytic Supervision

• Legal & Ethical Considerations

• Developing the Competent Behavior Analyst

• Logistics

Objectives
The student will be able to:

1. Identify legal issues in providing supervision, including 
professional liability, business and tax considerations, 
contract requirements, etc.

2. Identify the required components of a supervisory 
contract, and use a sample contract for supervision

3. Describe various ways to document supervision activities

4. Identify useful technologies in providing supervision 

“So, You Want to be a 

Supervisor?”

• Agency or private practice

• Liability

• Insurance

• ABAI

• APBA

• Business

• LLC or Corporation

“So, You Want to be a 

Supervisor?”

• Taxes

• 1099

• Documentation
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The Supervision Contract

• BACB Newsletter, September 2012

“The supervisee and supervisor must execute a 
written contract prior to the onset of the experience. 
The purpose of the contract is to protect all parties 
and align experience activities with the purpose of 
supervision described in Nature of Supervision.”

The Supervision Contract

• BACB Newsletter, September 2012

“The contract should: 

•State the responsibilities of the supervisor and 
supervisee; and 

•Include a description of the appropriate activities 
and instructional objectives; and 

•Include the objective and measurable 
circumstances under which the supervisor will sign 
the supervisee’s Experience Verification Form 
when the experience has ended; and 

The Supervision Contract

• BACB Newsletter, September 2012

“The contract should: 

•Delineate the consequences should the parties 
not adhere to their responsibilities (including 
proper termination of the relationship); and 

•Include a statement requiring
the supervisee to obtain written permission from 
the supervisee’s on-site employer or manager 
when applicable; and 

•Include an attestation that both parties will adhere 
to the BACB Guidelines for Responsible Conduct 
for Behavior Analysts and the BACB Disciplinary 
and Ethical Standards 

The Supervision Contract

• Agency Contracts

• Work after certification stipulation
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Active Student Responding

When providing supervision, the BCBA is responsible 

for :

A. Their own professional behavior

B. The actions of the supervisee

C. The safety of the client served by the supervisee

D. All of the above

Active Student Responding

To limit one’s exposure to risk, it is wise to:

A. Only take on ethical, competent supervisees

B. Only provide local, onsite supervision

C. Carry liability insurance

D. Only supervise employees

Active Student Responding

Providing supervision entails __________ 

considerations

A. Ethical

B. Legal

C. Financial

D. All of these

Active Student Responding

A good source for information regarding the financial 

and/or legal implications of providing private 

supervision would be:

A. A member of the BACB or APBA Board of 

Directors

B. A Lawyer or Accountant

C. Your supervisor or mentor

D. A Psychologist or Speech Therapist

Active Student Responding

The first step to providing supervision is:

A. Executing a supervision contract

B. Outlining competencies the supervisee will 

master

C. Providing a rational and instructions for the skill 

to be performed.

D. Selecting a practicum site
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Active Student Responding
Which is NOT an element of the supervisory contract 

required by the BACB?

A. Responsibilities of the supervisor and supervisee

B. A description of appropriate activities and 

instructional objectives

C. the consequences should the parties not adhere 

to their responsibilities (including proper 

termination of the relationship)

D. Outline of Fees and acceptable forms of 

payment

Documentation

• BACB Experience Supervision Form

• Behavior analytic activity (experience hours)

• Supervised hours

• Case notes

BACB Experience Supervision Form BACB Experience Supervision Form

BACB Experience Supervision Form

• “Supervisors may develop their own version of the 
Experience Supervision Form. These alternative 
forms must include all of the following elements:”

• Date of each supervisory meeting

• Duration of each supervisory meeting

• Format of each supervisory meeting (i.e., 
individual or small group)

• An evaluation of supervisee performance

BACB Experience Supervision Form

• “Supervisors may develop their own version of the 
Experience Supervision Form. These alternative 
forms must include all of the following elements:”

• The total experience hours obtained during the 
supervisory period

• The total individual and small-group supervision 
hours obtained during the supervisory period

• Date lines for supervisor and supervisee 
indicating when the form was completed & 
signed

• Signature lines for supervisor and supervisee
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Behavior Analytic Activity 
(Experience Hours)

Supervision Totals/ Accounting

Case notes
10/22/12- A. is improving, amped up reinforcers, thickened schedule, rotating reinforcers – games that he 
likes to play, contingency contract for items including WWE belt – issues with returning to school after time 
at home due to hedonic contrast. 

J- transitioned from special school to this school. Had melt-down Wed. calmed down, and then upon time 
to leave school, had another melt-down. Needs crisis plan. Want to meet with mother – find out what has 
worked with him in the past, are there any medications, have there been any changes in medications. How 
have physical procedures worked in the past? Worked better with shadow out of room.  Raises hand to 
tattle- move on to next kid. Comes to school with lots of candy and money

M- major extinction burst last week. Flinging himself against wall. Restrained him to keep him from 
thrashing—prevented him from hitting wall. About 20 minutes of this graduated physical restraint – picked 
up all objects, manded for out, and got to go to recess. Since then, he has been doing well. Watch for 
spontaneous recovery- make sure Staff are aware, watch for discrimination as well – you may be S-
delta

H., 6- some teachers report seems he is agitated, others say he is doing much better than others. 
Screaming, tantrums, head banging, has resulted in leaving the class- certainly extinction is one thing you 
can do, but its ugly, but you could also give him a better way to get out, or even better, make the 
environment less aversive/more appetitive! 

B, nearly 3, placed at nursery, won’t let anyone near him, looks at books, hits or shoves others, bites, does 
not participate, nonverbal, under-stimulated?, food refusal- sandwich with dried thyme is about all he’ll eat. 
Flips though books, stacks them. Climbs to top of bookcase and jumps down. Went to observe him at 
school.  Splashing at water, but when it was removed, he showed no interest. Preference assessment, 
pairing, developing reinforcers, is question. Good eye contact, made eye contact, smiling. Hugged 
teachers at one point. Sounds like he may just be slow to warm up. Try fading in procedure to tolerate 
proximity with adult first. Move close, then move away. Then closer, then away.

Active Student Responding

Which of these is required documentation on the 

Experience Supervision Form?

A. Location of supervisory meeting

B. Date of supervisory meeting

C. Summary of behavior analytic activities engaged 

in during supervisory period

D. BACB Task List items addressed

Active Student Responding

Which of these is required documentation on the 

Experience Supervision Form?

A. Articles covered in supervisory meeting

B. Date of next supervisory meeting

C. Evaluation of supervisee’s performance

D. Number of remaining experience hrs to be 

accrued

Active Student Responding

True or False? The BACB Experience Supervision form 

is the only form that may be used to document each 

supervisory meeting.

A. True

B. False
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Active Student Responding

The fact that experience hours and the specific activities 

engaged in may vary is a reason to document:

A. Case review notes

B. Experience hours

C. Supervision hours

D. Task List items mastered

Active Student Responding

In order to recall information regarding individuals and 

tasks assigned to supervisees, a supervisor may 

wish to document:

A. Case review notes

B. Experience hours

C. Supervision hours

D. Task List items mastered

Technology

• Local/Onsite 

• Distance Supervision

• Direct Observation

• Case review meeting

• Work sample review

Technology

• Direct Observation

• Video-conferencing

• Video-recording

• Smartphones

• Portable video cameras

Technology

• Case review meetings

• Video-conferencing

• Skype 

• FaceTime

• Google hangouts

Technology

• Work sample review

• Cloud-based file sharing

• Dropbox
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Technology

• Payment

• Paypal!

Technology

• Confidentiality

• Security of video-conferencing

• Cloud-based file-sharing

• Email

• How files are used, maintained, deleted once 
transmitted

Conclusion

• Considerations in providing supervision

• Business decisions

• Financial

• Legal (LIABILITY INSURANCE)

• Supervisory Contract

• Documentation Resources

• Technology
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